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From the desk of the

RESOURCECorner
This month, in recognition of International Child and Youth 
Care Workers Week, we focus on resources that will be of 
particular interest for child and youth care workers, though other 
professionals will also benefit from these readings.

Stages of child and youth care worker 
development: Jack Phelan explains here the three 
stages in the professional development and growth of child 
and youth care workers.  

The essence of child and youth care work: This 
article by the NACCW (read it here) explains the work of 
child and youth care workers in South Africa specifically.  

The Neurim* Declaration on Training Child Care 
Workers: Way back in 1991 the Federation Internationale 
des Communautes Educatives (FICE) convening experts in 
child and youth care work at Neurim youth village in Israel 
on training in child and youth care work. It provides for a 
good reflection on the child and youth care work journey. 
Download the declaration here.     

Barrie talks Child and Youth Care: This insightful blog 
by veteran South African child and youth care worker and 
Member of Council, Barry Lodge, is a must read for every 
social service professional. You will find Barry’s insights and 
wisdoms here. 

SOUTH AFRICAN 
COUNCIL FOR SOCIAL SERVICE PROFESSIONS 
The e-Bulletin is a monthly informal communique to persons registered with the South African Council for Social Service 
Professions and other stakeholders. 

Contact us

May month is especially important 
because we acknowledge the role and 
importance of child and youth care 
workers.  Let us reflect on what is involved 
by unpacking each letter of the words 
CHILD & YOUTH CARE:

C Carring. Connected and Committed to serving the best 
interest of the Child. Collaborate with other practitioners 
to serve better the needs of the Child.

H Helper, someone who is Happy and always Helpful in 
their interventions, and would never Harm a child. 

I Inspirational for the child. Intuitive. In-tune with the child 
and their needs. Stay Informed about the sector you are 
working in. Have Integrity at all times.

L Loving person who is Lenient and full of Life to give 
hope to a child. A good Listener who must hear even 
the unspoken words.

D Dedicated and Disciplined. Do not cross the ethical 
boundaries. Attention to Detail. Develop skills and 
knowledge.  Discourage negative behaviour.

Y Young at heart, must connect with his/her Youthful 
side. 

O Open minded, Observe developments in your field 
and with the child or youth you are working with. Use 
everyday Opportunities. 

U Understanding of children’s development and growth. 
Unconditional interventions – do not deny services from 
a child because he/she was naughty or rebellious.

T Tolerant. A good Teacher as the child will emulate what 
is good in your behaviour. Make Time for the children 
and Time for yourself. 

H Say NO to Harassment of children or colleagues. Must 
not cause Harm to children. Healthy relationships. 
Always give the gift of Hope. 

C Consistency. Do not Confuse children by mixing roles 
and messages. Consult with supervisor for guidance. 
Display professional and good Conduct at all times. 

A
Accepting and non-judgemental. Appropriate 
relationships with children, colleagues and families. 
Ambassador of your profession. Affirm positive traits 
and good behaviour. Make proper Assessments. Be 
Attentive to the child.

R
Responsible, Respectful and Responsive to the needs 
and Rights of children and youth. Positive Role-model.  
Registered annually with SACSSP to be licensed to 
practise. Recognise the good in children. Keep good 
Reports and Records.

E
Ethical at all times. Evaluate continually developments 
with Each child to be able to recommend proper 
intervention. Enhance the quality of your interventions 
through continuous professional development. Never 
Endanger children’s lives or Expose them to danger. 

The essence of interrogating what it means to be a child 
and youth care worker is embedded in the observance of 
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      for the month 
Our daily deeds as ordinary South Africans must produce 
an actual South African reality that will reinforce humanity’s 
belief in justice, strengthen its confidence in the nobility of 
the human soul, and sustain all our hopes for a glorious life 
for all”  Nelson Mandela

Quote

the code of ethics. It is important to remind all practitioners 
that one cannot claim the title of ‘child and youth care 
worker’ unless he or she is registered as required in terms 
of  section 15(1) (a)-(c) and 15(2)  of the Social Service 
Professions Act 110 of 1978 read together with Regulations 
Notice 38135 (Government Gazette Vol. 592 of 31 October 
2014)

Happy International Child and Youth Care Workers 
Week 2019 to all Practitioners in good standing.

Langi Malamba

What’s on
6 to 12 May - International Child and Youth Care Workers 
Week (#cycweek2019)
15 May -  International Day of Families
28 May - World Play Day 2019:  Theme:  The Right to Play
28 May to 4 June - Child Protection Week
SHARE your important date or event in this column 
by sending an email before the end of any month to: 
communications@sacssp.co.za

for social service professionals

https://www.cyc-net.org/phelanstages.html
http://naccw.org.za/what-exactly-is-child-and-youth-care-work-part-2
http://docs.wixstatic.com/ugd/b9f7fe_a85fd571e1424126b7e42311085771d1.pdf
http://childandyouthcaretalk.blogspot.com/?fbclid=IwAR0MFsrUhZ-tqWUoW01RzJvDpFP-I_GqoJJJMzxPhvzH5VL-01mUgGPpglU
http://www.sacssp.co.za
https://www.facebook.com/OfficialSACSSP/
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3    WINNIEMORAKE
Tell us who is Winnie Morake the person?
I am a qualified social worker. I worked for the Department of Social 
Development (Tshwane region). I was also a manager at Tshwane 
Child Welfare and Chief Development Expert at the Department 
of Water Affairs. As an independent consultant, I mainly facilitate 
community work projects. Currently I am a lecturer at Unisa.  

What is the biggest highlight in your career as a 
social worker?
My career as a social worker is evolving; hence I will reflect several 
highlights. One of my highlights was working with other practitioners 
in different fields within various sectors like water and sanitation 

development projects, mining and Sector Education and Training Authority education 
projects. The community work knowledge, skills and values applied attests to how versatile 
social work is. Another highlight was intermediary services with children who are rape 
victims. Utilising social work skills to create a conducive environment enables the child to 
testify appropriately in order for the verdict to be fair for the innocent child who has been 
violated and robbed her childhood. In academia, my highlight is when I see a student 
reflecting passionately a clear understanding of the module I am teaching and applying 
examples of real current challenges.t. 

What is your view on the role of social service professionals as 
advocates for social justice? 
The role of social service professionals as advocates for social justice is to ensure that 
the most vulnerable groups in society’s voices and views are heard and considered when 
decisions about their lives are being made. Their rights must be defended and safeguarded. 
My view is that the professionals are still reactionary. Therefore, the transition to a proactive 
and developmental approach to advocate for social justice using different models like 
community education and social action is minimal and that is call for concern. 

Member of Council 
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NEWSLOCAL &
international
ACCREDITATION OF DIVERSION PROGRAMMES
The Minister of Social Development is inviting interested parties to apply for accreditation of 
diversion programmes and diversion service providers in terms of section 56(2)(c)(ii) of the 
Child Jus-tice Act 75 of 2008. The closing date is 21 June 2019.  Details are available here.   

COMMENTS ON GBV POLICY FOR HIGHER EDUCATION
The Department of Higher Education and Training has published the draft Policy 
Framework to address Gender-based Violence in the Post-school Education and Training 
System for comments from interested parties by 1 June 2019. See the notice here and 
download the draft policy here.   

©SACSSP/2019
All care has been taken to ensure that the information in this e-Bulletin is correct. With an identification of the South African Council for  Social Service Professions’ 
e-Bulletin as source, this document may be freely quoted, reviewed, abstracted, reproduced and translated, in part or in whole, but not for sale nor for use in conjunction 
with commercial purposes. Artwork used in this publication was sourced from open sources on the internet that holds no restriction which could be ascertained, regarding 
copyright for non-commercial purposes.

LAW talkfor social service professionals
This month we look at what some Latin words and phrases 
used in legal system mean. 

Ad hoc means ‘limited in time’ or ‘to this point’ and is used 
when reference is made to something that is established 
or designed to address a specific problem or task for a 
particular purpose. For example ad hoc task teams or ad 
hoc procedures. 

Affidavit means that a ‘person has sworn’ and is used 
when reference is made to a formal statement of facts.

Amicus curiae means ‘friend of the court or tribunal’ 
and is often used in South Africa. It refers to a person 
or organisation who is not a party to a case who offers 
information, expertise, and insight to a court regarding a 
case before it. 

Doli incapax means ‘incapable of guilt or wrong’ and refers 
to the presumption that children under a certain age or 
persons with diminished mental capacity cannot form the 
intent to commit a crime. The Child Justice Act in South 
Africa applies the doli incapax rule. 

In absentia means in absence and refers to a legal 
proceeding taking place without someone being present in 
the court. 

In camera means ‘in private’ where the general public and 
other persons not essential to a case are not allowed to be 
in the court during the hearing. In curia is the opposite of in 
camera and means in open court. 

In loco parentis means in ‘place of a parent’ and refers to 
a person or entity (e.g. foster parents, child and youth care 
centre) as assuming parental responsibilities for a child 

Prima facie means ‘at first appearance’ and refers to 
something that appears to be sufficiently based in the 
evidence as to be considered true.

Pro bono means ‘for the public good’ and refers to 
professional work being done for free. 

WORKSHOP FEE R3 380 PER PERSON
To register, please complete  the attached registration form and email it to 

Lizanne on info@estiegroenewald.co.za with proof of payment at least 10 days 
before commencement of the specifi c workshop 

Dr Estie Groenewald | info@estiegroenewald.co.za

SOCIAL WORK SUPERVISION 
& MANAGEMENT

• Social work managers, 
• senior social workers, 
• supervisors as well as managers 
   of institutions or projects.

CPD Provider and facilitator: 
Estie Goenewald
Co-facilitator: 
Lina Blomerus

Target group

The course is registered 
as a CPD activity at the 
SACSSP and attendees will 
receive 20 CPD points on 
completion of the course

02-05 April 2019     |  Johannesburg
13-16 May 2019    |  Durban
20-23 May      |  Cape Town
04-07 June 2019    |  Bloemfontein
11-14 June 2019    | Polokwane
13-16 August 2019   | Port Elizabeth
26-29 August 2019   | Middelburg Mpumalanga
02-05 September 2019 | Kimberley
16-19  September 2019| Ladysmith KZN
14-17 October 2019  | Klerkdorp 
04-07 November 2019  | Pretoria

Scheduled 
Workshops for 2019

All Participants will receive a manual on supervision that includes documents 
and resources to utilize in practice, 

tea/coffee and refreshments as well as a light lunch

VENUES WILL BE CONFIRMED ASAP
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https://www.gov.za/sites/default/files/gcis_document/201904/42391gon577.pdf
http://www.dhet.gov.za/SiteAssets/General%20Notice.pdf
http://www.dhet.gov.za/SiteAssets/2019-04-15%20GBV%20Policy%20and%20Strategy%20Framework%20for%20the%20PSET%20Sector%20Ver%204%20For%20public%20comments.pdf

